
STUDENT EMPLOYMENT APPLICATION

University of Washington Aeronautical Laboratory
Web Site: www.uwal.org

Phone:  (206) 543-0439

Position:  Crew Member

Starting Pay:  $10.00/hour

Hours/week:  14+

Main Location:  Seattle campus, Kirsten Wind Tunnel.

Job Description:
Work with a team of other students to perform aerodynamic tests for customers.  The position has elements of operations and computing.  Examples of operations include running the tunnel, data acquisition, installing the model in the test section, maintaining the wind tunnel, and shop work.  Examples of computing are writing test reports, creating MSOffice macros or VBA procedures, trouble-shooting VisualBASIC computer codes, and reducing data.  The job requires the ability to carry tasks through to completion with little supervision and the ability to maintain a courteous professional attitude in a customer oriented environment.

Eligibility and Physical Requirements:
The position is only open to matriculating UW undergraduates enrolled for at least 6 credits who are United States citizens.

To be hired, crew members must have the following physical abilities:

Operate personal computers setup in common configurations.

Operate devices with control knobs/ switches.  Use both hands for grasping, carrying, etc.

Lift 45 pounds. Walk over uneven surfaces. Climb ladders.

Tolerate personal protective equipment including safety glasses, hearing protection, and gloves.

Personal Information

Name: 














Local Mailing Address: 











E-mail Address: 












Local Phone: 






     US Citizenship*:      YES       NO

* Note: Due to the International Traffic in Arms Regulations (ITAR) and the Export Administration Regulations (EAR) for the handling of export controlled items and information, we cannot employ non-U.S. citizens.

Work Experience

	Company Name and Your Position
	Hours/ Week
	Start/End Dates
	Address or Website

	
	
	
	

	
	
	
	

	
	
	
	


Other Experience

Please attach your resume and/or attach additional pages as necessary that describe any work experience or talents that you may have relating to but not limited to:  aviation, computing, mechanical aptitude, photography, videography, report writing, leadership.  Your hobbies and extra curricular activities are also of interest to us, particularly if you have developed any special skills or had leadership experience.

Additional Questions

Please circle the appropriate answers and fill in the blanks
1. Have you worked a job and attended college at the same time?     YES     NO

If so: School hrs/week 

  Work hrs/week 


2. Can you commit to working at least 14 hours per week during Autumn, Winter, and Spring Quarters?     YES     NO

3. Would you be willing to work between classes? YES   NO

4.  Would you be willing to start work at 7:20 in the morning?     YES     NO

5.  Are you able to work in an environment that occasionally is noisy and may have the odors of safe levels of industrial chemicals (e.g. kerosene, acetone, petroleum distillates)?     YES     NO

6.  Can you fully commit to giving up all present and future personal technology (cell phones, personal email/texts, social media, etc.) during work shifts for as much as 4 hours in a row?  YES     NO   If not, for how long are you willing to give up personal technology?  





7.  Can you work 30-40 hours per week during summer break?     YES     NO  If not, explain: 

8.  Can you work over other school breaks?   YES   NO  If not, explain: 





9.  Can you work occasional Saturday shifts?   YES   NO  If not, explain: 





10.  Rate your computer experience:      BEGINNER     INTERMEDIATE     ADVANCED

11.  Rate your proficiency (1-10) with: Windows 2000 or XP  

 WORD
 EXCEL

12.  Are you proficient in any programming languages?   YES   NO

If yes, which ones?: 










13.  Do you have shop experience/training?  YES   NO
If yes, which tools?: 










14.  How did you hear about us?










Essay Questions

Please attach responses to the following

1.  Describe the elements of good customer service.

2.  Describe your motivation for working at the Kirsten Wind Tunnel

References

Please provide at least two references.  At least one should be from a previous employer.  If no previous employers can be contacted, state why and provide a reference that knows your work ethic.

	Reference
	Phone Number
	Relation

	
	
	

	
	
	

	
	
	


Education

Intended major:
 
Expected Graduation date: 




Grade point average (GPA) from last quarter: 
Overall UW GPA: 




How many quarters have you completed at UW? 
Student Number: 





List any other colleges, technical institutions, etc. that you have attended:

	Name
	Credit hours/ quarter
	Start/End Dates
	GPA
	Degrees

	
	
	
	
	

	
	
	
	
	


Please attach a copy of an unofficial transcript from each above institution (including UW).

Confidential matters And Certification

I understand that any information that I may receive, or any tests that I may observe while in the employ of the University of Washington Aeronautical Laboratory shall not be transmitted or revealed to any unauthorized person either as a matter of ethics or by law (18 U.S. Code Sections 793-799 and other applicable statutes).  I understand that this restriction applies to all testing work at the University of Washington Aeronautical Laboratories.

I certify that I have read and understand the physical and eligibility requirements.  I certify that all information and responses I provide in the application process are reasonably accurate.

Print Name



Signature




Date

Hiring Policy


This application is the first step in the UWAL hiring process.  After screening the applications, we will request interviews with qualified applicants.  The interview lasts approximately 45 minutes. All applicants receiving interviews will be notified whether they have been selected for the available position(s) or not.  If you have any questions, please call us here at the tunnel and ask to speak with the Operations Manager or Crew Chief(s).

Legal notice:  The University of Washington, as a standing policy, does not discriminate on the basis of age, disability, national origin, sexual orientation, creed, sex, race, color, marital status, religion, or veteran status in the employment of students.  Such discrimination is prohibited by law.  Inquiries regarding discrimination should be directed to the University Ombudsman.  

Attachments

   Please attach the items requested above and your current schedule of available work times.   
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